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Archeological Interpretation
[image: image7.jpg]


[image: image8.jpg]


[image: image9.jpg]


[image: image10.jpg]


Protection of America’s archeological resources is dependent upon public recognition, understanding, and stewardship. Through interpretation, visitors are afforded opportunities to make emotional and intellectual connections with archeological resources, which lead toward resource stewardship. This manual is intended to be “an inspiring guide” to encourage NPS archeologists and interpreters to work together to attain the shared competency of effectively interpreting archeological resources to the public.
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Employing the concept of “shared competency,” archeologists and interpreters receive training in each other’s disciplines and work together to provide effective and accurate interpretation of archeological information and resources to the public. To this end, archeologists and interpreters seeking to gain shared competency must start with an understanding of three basic principles in archeological interpretation:
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Recognition that the protection of archeological resources is dependent upon the public’s recognition, understanding, and stewardship;

· Commitment to working together jointly in professional development; and

· Awareness of special issues, including federal laws and regulations, the value of multiple perspectives, and the importance of dialogue between archeologists and interpreters.


Archeologists must gain a firm foundation in and understanding of the purpose, philosophy, and techniques of interpretation.


Interpreters must gain an understanding of basic archeological principles and techniques as well as comprehensive and accurate knowledge of historical and archaeological information.

Together, archeologists and interpreters must provide the public with opportunities to establish their own compelling intellectual and emotional connections to cultural resources based on current factual research and creative interpretive techniques.


Visitors then will gain the opportunity to

· Learn about archeological interpretations and how they are made;

· Ascribe their own meanings to archeological resources; and

· Increase their understanding of and concern for preservation and protection of archeological resources

Only by committing to these principles will a shared competency program reach the intended goal: the development of more effective interpretation of archeological resources in order to increase the public’s awareness of and participation in the stewardship of those resources.

Training & Development

The employees of the National Park Service (NPS) care for special places that are the cultural and natural heritage of America. Their work requires a wide range of knowledge, skills, and abilities in a variety of disciplines. The National Park Service commits itself to the professional growth and continuous learning of all its employees, and provides them with a comprehensive, competency-based, and mission-focused training and development program. Training and Development activities are designed to help employees fulfill the NPS mission through education, performance improvement, and knowledge management. Training is delivered in traditional classrooms, self-paced computer programs, classes delivered by satellite television, mentoring and on-the-job experiences, or a blend of these activities.
Competency-based Training
At the heart of its core business, the NPS Training and Development Program is dedicated to developing core curricula based on competencies. The NPS defines a competency as “a combination of knowledge, skills, and abilities in a particular career field, which, when acquired, allows a person to perform a task or function at a specifically defined level of proficiency.” Competency based training focuses on three key components of learning: What should a learner be able to do at the end of a training program? Under what conditions should the learner be able to do it? And how well must it be done? The strength of this approach is that it is outcome based and learner driven.
Shared Competency

A shared competency reflects the situation that knowledge, skills, and abilities inherent to one discipline cross over into one or more additional disciplines. Such is the case with NPS archeologists and interpreters. The shared competency does not replace the competencies for either discipline; rather, it complements and expands basic competencies for archeologists and interpreters.


The shared competency is: Archeologists and interpreters work together to provide effective and accurate interpretation of archeological information and resources to the public. The NPS Archeology-Interpretation Shared Competency Course of Study provides the framework and direction for this interdisciplinary training. It can be accessed at: http://www.nps.gov/idp/interp (see Module 440 under “Competencies”and “other developmental modules”).
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“Interpretation helps audiences both care about and encourages them to care for resources.”


-David L. Larsen, 2002











Gulf Islands, Mississippi































































































































































































 Homestead, Nebraska






































PART ONE








“The stories we tell, and the resources we manage and protect, must be placed in a context of broader meaning and significance.  When we interpret well, our audiences become participants, not spectators, and the resources we interpret become theirs.  When we do our job well, visitors develop a deeper commitment to the stewardship of our national treasures.”





- National Park Service�“Compelling Stories Workbook”, n.d.





“Information, as such, is not interpretation. Interpretation is revelation based on information.”





-Freeman Tilden, 1957











“Resource management and interpretation have a great deal in common…. [B]oth professions serve the mission more effectively when they work in relationship with each other.”





- David L. Larsen, 2002





Redwoods, California
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